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JOINT MEETING OF THE PERSONNEL COMMITTEE & 
FINANCE, LICENSE & REGULATION COMMITTEE 

TUESDAY, OCTOBER 16, 2018 – 5:00 PM 
CITY HALL, CONFERENCE ROOM 2A 

Committee Members: Ken Howell, Selena Proksa, Doug Skates, John Halverson, Cindy Flower, Shari Straube, and 
Rich Hedlund 

 
AGENDA 

 

 
1. Call to Order by Chairperson Mayor Hartz 

 
2. Roll Call 

 
3. Comments from the public as allowed by Wis. Stats. §19.84(2), limited to items on this agenda except for 

public hearing items.  Comments will be limited to 5 minutes 
 

4. Discussion/Recommendation regarding plan details of the United Health Care + Difference Card for employee 
health benefits  

 
5.   Adjournment 

 
 Requests from persons with disabilities, who need assistance to participate in this meeting or hearing, should be made to 

the City Clerk’s office in advance so the appropriate accommodations can be made. 
Posted 10/12/2018 11:00 am   cc: Committee Members, Mayor, Council, Administrator, Attorney 

City of Lake Geneva 
626 Geneva Street 
Lake Geneva, WI 53147 
(262) 248-3673 
www.cityoflakegeneva.com 



CITY OF LAKE GENEVA 
626 Geneva Street 

Lake Geneva, WI  53147 
(262) 248-3673 

www.cityoflakegeneva.com 
 

 
Date:   October 11, 2018 
To:  Tom Hartz, Mayor 
  City Council   
From:  Dave Berner, Interim City Administrator 
Subject:  Health Insurance benefits with UHC/Difference Card – Policy decisions 
 
After a thorough evaluation of the Medical Insurance Analysis presented by the City’s consultant, the 
Common Council at their regular meeting of October 8th decided to choose United Health 
Care/Difference Card Plan as the best option for providing Health Insurance benefits to City 
Employees.  The task now before the Finance, License & Regulation Committee, is to choose various 
options as to how the Policy selected will be administered.  
 
The following is a summary of the decisions the Committee needs to consider in their 
recommendations to the Common Council: 
 

• Maintain deductibles at the current $1000/$2000 amounts or increase them? 
• Employee premium share at 5%, 7%, 10% or 12%? 
• Whatever premium share is selected, will the Council allow the employee only tier, continue 

at no dollar share of the monthly premium or now require, with the new plan to be 
implemented January 1st, 2019, that the employee’s in this tier pay a portion of the monthly 
premium accordingly. 

• With the new plan, will the Council consider eliminating the Spousal Surcharge for the Full 
Family Tier? If it’s reduced, by how much? 

• With the current Self-Funded plan the City paid for an Aurora clinic for employees that cost 
about $3,000 per month. With the fully-insured program, does the Committee want to 
continue funding this Clinic for employees? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



CITY OF LAKE GENEVA

Health Insurance Premiums Comparison

Monthly Costs - UHC Difference Card

Total Total Total Total

Number of Premium Gross Employee Premium Gross Employee Premium Gross Employee Premium Gross Employee

Tier Employees Rate Cost Portion - 5% Rate Cost Portion - 7% Rate Cost Portion - 10% Rate Cost Portion - 12%

Employee Only 29 847.42$        294,902.16$      42.37$               847.42$        294,902.16$      59.32$               847.42$        294,902.16$      84.74$               847.42$        294,902.16$      101.69$             

Employee and Spouse 14 1,821.96$     306,089.28$      91.10$               1,821.96$     306,089.28$      127.54$             1,821.96$     306,089.28$      182.20$             1,821.96$     306,089.28$      218.64$             

Employee and Children 7 1,737.21$     145,925.64$      86.86$               1,737.21$     145,925.64$      121.60$             1,737.21$     145,925.64$      173.72$             1,737.21$     145,925.64$      208.47$             

Full Family 32 2,881.23$     1,106,392.32$   144.06$             2,881.23$     1,106,392.32$   201.69$             2,881.23$     1,106,392.32$   288.12$             2,881.23$     1,106,392.32$   345.75$             

1,853,309.40$   1,853,309.40$   1,853,309.40$   1,853,309.40$   

Employee Only 29 14,745.11$        20,643.15$        29,490.22$        35,388.26$        

Employee and Spouse 14 15,304.46$        21,426.25$        30,608.93$        36,730.71$        

Employee and Children 7 7,296.28$          10,214.79$        14,592.56$        17,511.08$        

Full Family 32 55,319.62$        77,447.46$        110,639.23$      132,767.08$      

82 92,665.47$        129,731.66$      185,330.94$      222,397.13$      

Subtract:  Police Union Contract Employees

Employee Only 8 (4,067.62)$        (5,694.66)$        (8,135.23)$        (9,762.28)$        

Full Family 14 (24,202.33)$      (33,883.26)$      (48,404.66)$      (58,085.60)$      

Reimbursements from Employees 64,395.52$        90,153.73$        128,791.04$      154,549.25$      

Net Cost 1,788,913.88$   1,763,155.67$   1,724,518.36$   1,698,760.15$   

Less:  Reimbursements from Retirees' (51,495.17)$      (51,495.17)$      (51,495.17)$      (51,495.17)$      

Less:  Reimbursements from Other Depts (381,595.63)$    (374,018.88)$    (362,653.74)$    (355,076.99)$    

Add:  Administrative Costs 27,250.00$        27,250.00$        27,250.00$        27,250.00$        

Add:  Opt Out Payments 46,800.00$        46,800.00$        46,800.00$        46,800.00$        

Add:  Dental Claims 76,440.00$        76,440.00$        76,440.00$        76,440.00$        

Add:  Run Out of Claims 300,000.00$      300,000.00$      300,000.00$      300,000.00$      

1,806,313.08$   1,788,131.62$   1,760,859.45$   1,742,677.99$   

*added (5) new employees to C & B totals

UHC/Difference Card

$1,000/$2,000 Deductible $1,000/$2,000 Deductible

UHC/Difference Card

$1,000/$2,000 Deductible

UHC/Difference Card

$1,000/$2,000 Deductible

UHC/Difference Card
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Prepared by Finance Director/Comptroller

CITY OF LAKE GENEVA

Health Insurance Premiums Comparison

Monthly Costs - Self Insured

Cobra Employee

Tier Rate Portion

Employee Only 1,393.75$     -$              pays zero

Employee and Spouse 3,045.43$     165.16$        

Employee and Children 3,045.43$     165.16$        

Full Family 3,045.43$     165.18$        

Full Family with Spousal Surcharge 3,045.43$     304.56$        

Current Plan-Self Insured

$1,000/$2,000 Deductible
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